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Introduction
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The Working Women’s Centre SA provides free advice, support and

representation to women and vulnerable workers about issues that they

face at work. Each person’s situation is unique, but some issues come up

again and again. One of those is sexual harassment in the workplace.

This project began because we started
thinking about the structural factors in the
workplace that drive sexual harassment
and other forms of gendered violence.
We noticed connections between
insecure work and workplace sexual
harassment.

This report is a summary of the research
that already exists on this issue, which
we hope will build awareness of the links
between insecure work and gendered
violence. We have also included
observations from Working Women'’s
Centre Industrial Officers, who are
employment law experts and who work
with hundreds of women on employment
issues each year. This is not an
academic report, but we have worked to
ensure the accuracy of all sources used.

In this report, we find that insecure work makes it
more difficult to resist, report and recover from
gendered violence and that it contributes to
violence occurring in the first place. We also
emphasise the protective role that job security
can play in the prevention of gendered violence.

We hope that this report will be a useful tool for
employers, workers, and anyone who is
interested in what each of us can do to help
eliminate violence against women.

Note: We acknowledge that there are different
preferred terminologies used to refer to people
who are impacted by gendered, sexual, and
other types of violence based on their individual
experiences. In this report, we use the term
“victim” for the purpose of simplicity and
consistency.
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Gendered violence

Gendered violence 1s violence that is connected to gender

inequaliry. It is a dominance of power and control over certain

individuals or groups of people connected to their gender.

Gendered violence includes, however, is not
limited to, domestic and family violence, sexual
harassment, sexual assault, stalking, street
harassment, physical, mental and emotional
abuse, intimate partner violence and violence
against women.[1] These forms of violence are
used to intimidate, harass, control, belittle,
harm, and/or coerce another person.

Examples of workplace gendered violence that
clients of the Working Women'’s Centre
encounter:

o Sexist slurs and inappropriate joking or
‘banter’

¢ |nappropriate comments on their sex lives

* Persistent and unwanted sexual advances,
romantic advances or declarations of love

* Excessive and uncomfortable compliments
or comments on appearance

« Sexual coercion - being pressured into
sexual activity by promises of beneficial
entitlements or improved position

¢ Touching

¢ Sexual assault and rape

Women are particularly subjected to gendered
violence by men, as men are often in positions
of power over women in society and the
workplace.

Over 1 in 3 Australian women have
experienced violence perpetrated by a man
since the age of 15.[2] According to the
Respect@Work Report (2020), 1 in 3 people in
Australia have experienced sexual
harassment at work in the last 5 years; 39%
of women and 26% of men.[3] 79% of survey
respondents stated that their harassers were
male.[4]

Gendered violence is not always a single,
physically violent incident. Subtle forms of
sexual harassment can seem insignificant on
their own, but incidences accumulate over time
to wear down and belittle the victim. Sexual
micro-aggressions accumulate and can have
similar impacts on the victim as the trauma of a
single, severe incident.[5]

Gendered violence can also compound other
forms of discrimination in particularly harmful
ways, with forms of sexual harassment that
also convey racial stereotypes or are
connected to a person’s sexuality. The
Respect@Work Report highlighted that
Aboriginal and Torres Strait Islander people are
more likely to have experienced workplace
sexual harassment than non-Indigenous people
(53% and 32% respectively).[6] LGBTQI+
people and people with a disability are also
more likely to experience workplace sexual
harassment.[7]
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VICTIM, AS WELL AS THOSE CLOSE TO THE

VICTIM, ARE EXTENSIVE AND CAN BE LONG-
LASTING.

Gendered violence can significantly impact an
individual's mental and physical health,
wellbeing, relationships, and cause vicarious
trauma to those close to the victim. In a
workplace setting, gendered violence can affect
a person's job performance, their trust and
confidence in the organisation and their current
or future career prospects.[8]

The COVID-19 pandemic is connected to
increases in domestic violence in Australia. A
survey of 15,000 women in May 2020 found
that two-thirds of those who had experienced
violence during the first few months of the
pandemic said the violence had either started
or escalated during that time.[9] COVID-19
restrictions also make it harder to seek help.
[10] South Australian domestic violence
services noted a large spike in demand for
emergency accommodation that coincided with
the COVID-19 pandemic in 2020.[11]

Australia’s domestic violence workforce
observed that COVID-19 has led to an
"increase in control and coercion; increase in
isolation; increase in financial abuse; . . . and
more severe emotional and psychological
abuse.”[12]

Gendered violence is a cultural problem, but it

also is driven by economic inequalities.[13] The
issue is systemic, and we are all accountable to
work to eliminate it by addressing the economic
factors that create gendered power imbalances.
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Insecure work

Insecure work, also referred to as precarious work, refers to

employment in which there 1s uncertainty over hours, pay or

whether the job will continue. [14]

Factors that may indicate the existence of an
insecure job include uncertainty of wages, lack
of permanency, lack of access to paid leave,
irregular working hours, and underemployment.
[15] Generally, insecure work includes casual
work, seasonal work, independent contracting
work and rolling short-term contracts.[16] It can
also include part-time work, for which
employees work less than 35 hours per week.
[17]

There is no single definition of insecure work,
and we acknowledge that we refer to different
studies which use different definitions of
precarious or insecure. To a certain extent, a
sense of ‘security’ is subjective, however, there
are several common experiences that shape
what we understand to be insecure work.

On an everyday level, insecure work can look
like:

* No paid sick leave, which means you might
have to choose between going to work sick,

or not getting paid.

* Being afraid that you could lose your job the
moment you do something wrong.

« Worrying about when your next shift will be.

+ Feeling like you are always ‘on-call’, always
available in case you are needed for a shift.

Living week to week, sometimes going
without basic necessities, such as food,
rent, or bus tickets

Not knowing how much money you will earn
this week, this month or for the year.

Not being able to save up for a holiday, or a
home.

Being rejected for rental properties or loans
due to a lack of secure income.

Worrying each year about whether your
contract will be renewed.

Juggling several different jobs to make
ends meet and the stress of managing your
commitments.

No annual leave, which might mean going
for years without a break.

Not getting the hours you want or need.
Relying on a partner to bring in a steady
income and having less money to your

name.

Not being able to afford to have a child with
no access to parental leave.

Having less superannuation.

Going from job to job without any hope of
accruing long service leave.

Not being able to afford to take the risk of
speaking up about rights and entitlements.
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Who is
employed
Insecurely?

Australia has high rates of insecure work:
more than 1 in 5 Australian workers are
employed casually.[18] In the recent Australia
Talks Survey, over a quarter of respondents
were worried about losing their job in the next
year.[19]

In Australia, women are more likely to be
employed insecurely than men:
 In August 2020, 23.8% of working women
were employed casually compared to
20.5% of men.[20]
o As of August 2021, 67.8% of part-time
workers in Australia are women.[21]
o As of August 2021, the women'’s
underutilisation rate* is 14.5% compared to
13.2% for men.[22]

This is partly attributed to the higher rate of
women working in feminised sectors such as
healthcare, childcare and social services which
have low wages and higher levels of insecure
work.[23] Women are strongly concentrated in
sectors that are highly casualised.[24] It can be
argued that jobs in feminised sectors (in which
the majority of the workforce is female) are low-
paid and insecure because it is seen as
‘women’s work'.[25]

Rates of insecure work have risen over time in
Australia. The underutilisation rate, which
considers both unemployment and
underemployment, has increased by 4.2%
between August 1978 and 2021, which
indicates an increase in precarity.[26]

*underutilisation reflects both unemployment and underemployment

Analysis of data from the HILDA Survey shows
an upward trend in fixed-term contract
employment, which increased from 7.2% in
2001 t0 9.1% in 2017.[27]

Systemic inequalities place certain groups at a
significant disadvantage compared to others.
This in turn increases the likelihood of them
being forced into insecure work.

The immigration status of migrants and
refugees places them in a vulnerable position
when it comes to employment, especially when
they first enter Australia.[28] Various barriers
prevent migrants from gaining secure
employment, including language barriers, a
lack of recognition of existing qualifications,
fears of deportation and economic insecurity.
[29] These factors limit job opportunities and
consequently pressure immigrants into settling
for insecure jobs.

A large national survey of temporary
visa holders (mostly international
students) published in September 2020,
found that an alarming number of them
were devastated financially by the
pandemic. [30] Almost three quarters of
respondents to the national survey lost
most, if not all, of their work due to
COVID-19./[31]
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Additionally, childcare has a major impact
on the workforce participation of women.
(32]

The costs of childcare make it more
affordable for some families to care for
children at home. Given that the burden of
childcare has traditionally been, and
continues to be, on women, this forces
many women to look for casual or part-
time work in order to benefit from its
flexibility.

The COVID-19 pandemic has both
highlighted and exacerbated rates of
insecure work in Australia.

WWC SA | THE PROTECTIVE POWER OF JOB SECURITY

Women have experienced high rates of job
losses, and an analysis of new jobs created
after COVID-19 outbreaks in 2020 found
that 60% of all ‘rebound’ jobs were casual
positions.[33]This surge in casual positions
is linked to increases in the gender pay

gap.[34]

In discussions with Working Women'’s
Centre industrial officers, we found that
generally, people who are in insecure work
are not choosing those conditions, but
rather have no other choice.

Working Women'’s Centre Industrial Officer
Lungaka Mbedla summarised:

(.

\are.

'Insecure work means \
being at a stage where you
just want a job so much
that you will accept
anything regardiess of how
horrible the conditions

"

%
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The links between insecure
work and gendered violence

As already noted, women are more likely than were more likely to have experienced

other demographics to experience sexual unwanted sexual advances at work than those
harassment at work and to be employed in other employment categories, even when
precariously. Research demonstrates that the data was adjusted to take age and gender
these inequalities are connected. In the into account.[36] There is some evidence that
Respect@Work Report, the Australian Human women who experience domestic violence are
Rights Commission notes that people working also more likely to be employed casually or

in insecure jobs may be more likely to part-time.[37]

experience sexual harassment in the

workplace.[35] In a study of working What is the explanation for this

Australians, those in precarious employment S
correlation:
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Resisting violence

Being employed precariously makes it more difficult to resist gendered violence, as resistance may
have larger repercussions.[38] It is well established that poverty, or economic dependence on men,
which is often tied to insecure work, can stop a woman from leaving a violent relationship.[39]
Results from an online survey suggest that many women believe that taking time off work because of
family and domestic violence would negatively impact their income.[40] Working Women's Centre
Industrial Officers have noted that job precarity makes workers more likely to 'put up with'

inappropriate behavior:

“Precarious workers will put up with things like
sexual harassment at work as raising their right
would cause the loss of the only pay they have.” -
Emma Fohnson, Industrial Officer

““Casual workers come up a lot as they are
thought of as dispensable, will put up with
behaviour because they need the job/shift, and
will get preyed on because of that. Putting up
with 1t escalates behaviour as perpetrators feel
they can escalate the severity of their conduct
from that acceptance.” -

Nikki Candy, Industrial Officer

“By the time people call the Working Women’s
Centre, they’re often not working anymore because
of psychological injury from their experiences and
workplace harassment. Many clients go through a
process of putting up with it for enduring periods of
time, before bringing it forward, then something
Sfurther happens and they fall in a heap. Precarious
workers will put up with it to a point because they
need the job.” - Kylie Porter, Industrial Officer
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Insecure work can be used as
a direct tool by employers to
threaten workers. Through
punitive rostering, employers
or managers can exert control
over workers in response to
rejection or resistance to
harassment. Women on
temporary visas are particularly
vulnerable, because the threat
of losing your job if you resist
sexual harassment is
exacerbated for those who ‘
may also be threatened with
losing their visa.[41]

In one Working
" \Women's Centre sex
I slavery case, an

. employer coerced a
worker into

unwanted sexual

activity by withholding

pay for work already
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Reporting violence

Insecure workers are also less likely to report sexual harassment

due to ‘fear of retribution, victimization or job loss.’[42]

Most women experience barriers to reporting
harassment, but women in insecure work are
at greater risk of losing their job than those in
secure employment. The stakes are greater.
Some women are directly threatened by their
employer that they will lose their job if they
report.[43] If casual or short-term workers do
lose their job as a result of reporting
harassment, it is harder to prove that it was
discriminatory than it would be for a
permanent worker, because an employer can
argue that they were a temporary worker and
were dismissed for other, lawful, reasons.[44]

Increased barriers to accessing
legal protections may mean
that perpetrators are less
fearful of consequences.

Barriers to reporting that are heightened for
insecure workers also include financial stress
and limited support networks and resources.
Workers who experience gendered violence
may refrain from reporting the experience due
to the belief that nothing will change, or that
this will hinder their current employment as
well as future job prospects.

“Clients fear the repercussions
of reporting or ‘rocking the
boat'. They also will feel
embarrassed, shame - feeling
as though they have somehow
brought this on themselves or
contributed to soliciting that
behaviour, feeling somehow
responsible.” - Nikki Candy,
Industrial Officer

Fears of repercussions for reporting are not
unfounded. In a 2018 survey by the
Australian Human Rights Commission, it was
found that among workers who had filed a
formal report; 19% were labelled a trouble-
maker; 18% were ostracised, victimised,
and/or ignored by colleagues; 16% had their
shifts changed; 11% were denied workplace
opportunities; 7% were transferred; and 6%
were demoted.[45]
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When asked about the repercussions clients
faced for reporting, Working Women'’s Centre
Industrial Officers said:

e “Often clients are not believed and find no
one believes them or listens to them.”
- Emma Johnson, Industrial Officer

e “When they do raise issues, their claims
are often diminished and brushed aside.
Lots of responses along the lines of: “He’s
just like that” “I don’t think they’d do that”
They end up feeling less empowered to
push the issue, and if they do push the
issue further they find themselves in an
uncomfortable workplace where they are
not supported.” - Kylie Porter, Industrial
Officer

e “Many clients have their workplace
relationships break down, and are made
to feel uncomfortable and unsafe. This
means if they choose to go to work they
face that hostile environment.
Alternatively, not going to work costs
them their job even though they're the
victims — the perpetrators should be the
ones not at work, but that's not the case.”
- Lungaka Mbedla, Industrial Officer

* “As lots of harassment is perpetrated by
someone in a higher up position, when
clients have reported their harassment to
someone above them, often the higher up
individuals end up trying to keep it hush
hush so as to not rock the boat.”

- Lungaka Mbedla, Industrial Officer

WWC SA | THE PROTECTIVE POWER OF JOB SECURITY

e “They've had their shifts cut, either
completely or significantly reduced hours.
They’ve been dismissed.”

- Emma Johnson, Industrial Officer

* “One case, a worker raised an issue on a
Friday and was dismissed on the Monday
immediately after. This is a clear breach
of the Equal Opportunity Act but occurs
very frequently and | have seen a lot of
cases similar.”

- Emma Johnson, Industrial Officer

¢ ‘“In one instance, a client who reported in
the workplace was then abused by their
manager about it (verbal abuse). Another
instance saw a client who had her offer of
employment revoked and long service
leave revoked because of reporting her
experience. Another who's employment
was terminated because the perpetrator
was believed over them.”
- Nikki Candy, Industrial Officer

Insecure work arrangements can also amplify
hierarchical power dynamics in an
organisation, which can render reporting
procedures less effective, especially where
the perpetrator has more power and more job
security.[46]

For clients of the Working Women'’s
Centre, a significant barrier is that often
their perpetrator is their boss, and the
person responsible for managing
complaints.
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Repercussions of Violence

The ongoing repercussions of gendered “They have no backup they can’t take
violence, such as mental health issues,
are likely to be amplified for people in

insecure work. They are unlikely to be the situation or to go and see a doctor

able to take paid time off work to recover, .
: to get sick leave and so forth. They
and have fewer resources to access

paid leave to separate themselves from

support. have to show up to work to make the
money that they need, which makes it
difficult for people to raise a complaint
and take time for themselves out of

workplace to deal with 1t.”

- Kylie Porter, Industrial Officer
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Systems of inequality and power

e imbalances, including gender inequality,
B roa d e r I I n ks are exacerbated by insecure work.[48]
One of the main reasons behind

betwee n violence against women in the

workplace is their vulnerability at work,

(]
eco n o m I C which stems from many factors,
- e q a I .t including job insecurity.[49]
- Women can get ‘trapped’ in insecure
a n d VI O I e n Ce work, with no pathway to permanent
work.[50] Insecure work is common in

sectors which also hold other risk factors

. o for gendered violence — such as high
Gender inequality 1s shown to be contact with customers for example in

[he MOoSt Signl:fzcan[ dmver Of the hospltallty industry. People

experiencing gendered violence may
also be less able to obtain secure work.

harassment. [47] [51]

violence against women and sexual

Poverty and unequal access to
resources are also major contributing
factors to women experiencing violence.
[52] Economic and financial abuse are
forms of domestic violence often made
possible by gendered financial
inequalities.[53]

Factors that cause higher rates of
violence against women include
women'’s lack of independence and rigid
gender roles.[54] High rates of insecure
work for women also contribute to
stereotypes around the nature of
women’s work.

Other forms of inequality and
discrimination intersect with gender
inequality to increase the probability of
experiencing violence.[55]

Addressing violence against women
necessarily involves a response to
gendered poverty and economic
inequality.[56]
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Summary

In summary, a worker
employed precariously is more
vulnerable to gendered

violence because:

e They have less power in the
workplace, which drives workplace
sexual harassment.

e They have less power, money and
security in their home life, which
drives domestic violence.

e They are more likely than other
workers to experience
consequences if they resist, or
report, workplace sexual
harassment, and are therefore less
likely to report.

e It is harder for them to access
workplace legal protections.

e |tis harder for them to leave a
violent relationship.

e It is harder for them to recover from
gendered violence.
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The protective power

of job security

Secure employment is about working conditions

that lead to economic security.lix

Job security can include predictable hours of
work, fair leave conditions and an absence of
fear of loss of work.[57]

Job security provides strengthened economic
independence, which can be linked to the
protection of workers from gendered violence.

A study of households found that secure
employment reduces the prevalence of
domestic violence, with the incidence of
violence against women found to be lower if
women possess regular employment.[58] More
broadly, families in which the woman has a
greater level of independence are less likely to
experience violence.[59]

It is estimated that on average it costs over
$18,000 to leave an abusive relationship and
find a safe place to live.[60]

Research indicates that the financial security
afforded by secure employment allows women
to escape violent relationships without
sacrificing their homes and standards of living.
[61] This sentiment is echoed by Julie Kun,
CEO of WIRE Women'’s Services, who states
that ‘without paid leave entitlements [women]
have to choose between being safe and being
poor’.[62]

Survivors of sexual violence, in one study,
spoke about the importance of financial security
and being able to take time off work to deal with
the ongoing personal impacts of assault.[63]

The Victorian Royal Commission into Family
and Domestic Violence also received
submissions to this point, stating ‘financial
security is a significant protective factor in
victims gaining freedom from abusive partners’.
[64] Improving the economic rights of women
can prevent violence by ensuring that women
can avoid ‘dependence on violent men.’[65]

Secure employment also improves gender
outcomes in the workplace by making workers
feel safer to report incidences of gendered
violence and increasing self-determination. The
Respect@Work Report highlights that
promoting gender equality in the workplace is
an important part of preventing workplace
sexual harassment.[66]
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Job security protects workers from Job security has many other benefits for
gendered violence by: workers. In a recent survey of over 1000
young Australians about their experiences
+ Providing a steady income, and greater during the pandemic, it was found that those
financial independence which reduces with permanent employment had far better
risks of domestic violence. mental wellbeing than those in insecure work.
The authors emphasized that “Foremost,
« Ensuring that victims have financial advocating for job security is important for
security and paid leave to escape violent promoting mental well-being and preventing
relationships. mental illness for young adults.”[67]

* Reducing power imbalances between
permanent and precarious staff, which
can drive harassment.

» Allowing workers to speak out about
issues at work with far less risk of losing
their job.

+ Reducing risks of retaliation for workers
who report sexual harassment.

« Providing paid time off work to recover
from harassment and violence.

* Reducing gender inequality (such as the
gender pay gap and superannuation gap),
a key driver of gendered violence.

¢ Increasing a person’s control over their
life.

Therefore, just as there is a clear link
between insecure work and gendered
violence, there is also a positive link between
job security and greater independence, safety
from violence and pathways out of violent
situations.
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conclusion

It is clear to us that insecure work 1s a driver of gendered violence and that
1t makes it more difficult to resist, report and recover from the
ramifications of violence. Equally, we have found that job security is a
powerful protective factor against violence. This knowledge brings with it
hope. Every organisation has the potential to strive to improve job security

for their workers.

So how can we work to improve job security in our workplaces?

« Employers or If you are interested in being

organisational leaders can
make a commitment to
improve job security for
their employees. There is
further information on how
to do this at our website:
wwcsa.org.au/campaigns/
insecure-work-gendered-
violence/

Workers can start a
conversation in their
workplace about gendered
violence and what could be
done to help prevent
violence.

And everyone can work to
build awareness of how
insecure work is connected
to gendered violence, and
how there are structural
factors, as well as cultural
ones, which drive gender
inequality and violence
against women.

more involved in this project,
you can contact us via our
website: wwcsa.org.au

We look forward to
addressing this challenge
together.

A

(g






28

WWC SA | THE PROTECTIVE POWER OF JOB SECURITY

References

[1] ‘What is gendered violence?’ Gendered
Violence Research Network, accessed 22
September 2021.
https://www.unsw.edu.au/arts-design-
architecture/our-research/research-centres-
institutes/research-networks-clusters-
labs/gendered-violence-research-network

[2]'Personal Safety Survey, Australia, 2016’,
Australian Bureau of Statistics, 8 November
2017,
https://lwww.abs.gov.au/statistics/people/crim
e-and-justice/personal-safety-australia/latest-
release (accessed via OurWatch)

[3] ‘Respect@Work: Sexual Harassment
National Inquiry Report’ Australian Human
Rights Commission, 2020, Executive
Summary. https://humanrights.gov.au/our-
work/sex-
discrimination/publications/respectwork-
sexual-harassment-national-inquiry-report-
2020#fn2

[4] Ibid.

[5] Ibid, page 259.

[6] Ibid, Executive Summary.

[7] Ibid, page 174.

[8] Ibid, Executive Summary.

[9] Hayley Boxall et al, ‘The prevalence of
domestic violence among women during the
COVID-19 pandemic,” Australasian Policing,
Vol. 12, No. 3, Sep 2020: 38-46.
https://search.informit.org/doi/abs/10.3316/inf
ormit.435862482298266

[10] Ibid.

[11] 'More SA women flee homes during
pandemic’, InDaily, 21 July 2020.
https://indaily.com.au/news/2020/07/21/more-
sa-women-flee-homes-during-pandemic/

[12] Kerry Carrington et al, ‘The impact of
COVID-19 pandemic on Australian domestic
and family violence services and their clients’,
Australian Journal of Social Issues,
September 2021.
https://onlinelibrary.wiley.com/doi/10.1002/ajs
4.183

[13] ‘Change the story: A shared framework
for the primary prevention of violence against
women and their children in Australia’, Our
Watch, ANROWS and VicHealth, 2015.
https://www.ourwatch.org.au/resource/change
-the-story-a-shared-framework-for-the-
primary-prevention-of-violence-against-
women-and-their-children-in-australia/

[14] Tanya Carney & Jim Stanford, ‘The
Dimensions of Insecure Work: A Factbook’,
Centre for Future Work, May 2018, page 4.
https://www.futurework.org.au/the_dimension
s_of _insecure_work


https://humanrights.gov.au/our-work/sex-discrimination/publications/respectwork-sexual-harassment-national-inquiry-report-2020#fn2
https://workingwomenscentre-my.sharepoint.com/personal/maddie_wwc_org_au/Documents/Research/Insecure%20work%20project/Ibid
https://search.informit.org/doi/abs/10.3316/informit.435862482298266
https://indaily.com.au/news/2020/07/21/more-sa-women-flee-homes-during-pandemic/
https://onlinelibrary.wiley.com/doi/10.1002/ajs4.183
https://www.ourwatch.org.au/resource/change-the-story-a-shared-framework-for-the-primary-prevention-of-violence-against-women-and-their-children-in-australia/
https://www.futurework.org.au/the_dimensions_of_insecure_work

29

[15] lain Campbell & John Burgess, ‘Patchy
Progress? Two decades of research on
precariousness and precarious work in
Australia,” Labour & Industry Journal, January
20109.
https://www.tandfonline.com/doi/full/10.1080/
10301763.2018.1427424

[16] ‘Independent Inquiry into Insecure Work,
‘Lives On Hold: Unlocking the Potential of
Australia’s Workforce’,” Australian Council of
Trade Unions, 16 May 2012, page 1,
https://lwww.actu.org.au/our-work/policies-
publications-submissions/2018/independent-
inquiry-into-insecure-work-in-australia/report.

[17] lain Campbell & John Burgess, ‘Patchy
Progress? Two decades of research on
precariousness and precarious work in
Australia,” Labour & Industry Journal, January
20109.
https://www.tandfonline.com/doi/full/10.1080/
10301763.2018.1427424

[18] ‘Characteristics of Employment,
Australia, August 2020 - 6333.0’, Australian
Bureau of Statistics, 11 December 2020.
https://www.abs.gov.au/statistics/labour/earni
ngs-and-work-hours/characteristics-
employment-australia/latest-release

[19] ‘Job security is a problem according to
most Australians, and casual work is a big
reason why,” Australian Broadcasting
Corporation, 2 June 2021.
https://www.abc.net.au/news/2021-06-02/job-
security-employment-fears-australia-talks-
survey/100182212

[20] ‘Share of casual employment, Labour
Force, Australia, August 2020."” Australian
Bureau of Statistics, December 2020.
https://www.abs.gov.au/statistics/labour/earni
ngs-and-work-hours/working-
arrangements/latest-release

WWC SA | THE PROTECTIVE POWER OF JOB SECURITY

[21] 'Labour Force Status by Sex, Australia.
6202.0 Labour Force, Australia.” Australian
Bureau of Statistics, September 2021.
https://www.abs.gov.au/statistics/labour/empl
oyment-and-unemployment/labour-force-
australia/latest-release#data-downloads

[22] Ibid.

[23] Cynthia Cranford & Leah Vosko,
‘Conceptual Guide to the Precarious
Employment Module’, Gender and Work
Database, accessed 9 July 2021.
http://www.genderwork.ca/gwd/modules/prec
arious-employment/

[24] Veronica Sheen, ‘The Implications of
Australian Women'’s precarious employment
for the later pension age,” The Economic and
Labour Relations Review, 2017.
https://doi.org/10.1177%2F103530461769009
5

[25] Cynthia Cranford & Leah Vosko,
‘Conceptual Guide to the Precarious
Employment Module’, Gender and Work
Database, accessed 9 July 2021.
http://www.genderwork.ca/gwd/modules/prec
arious-employment/

[26]'Labour Force Status by Sex, Australia.
6202.0 Labour Force, Australia.” Australian
Bureau of Statistics, September 2021.
https://www.abs.gov.au/statistics/labour/empl
oyment-and-unemployment/labour-force-
australia/latest-release#data-downloads

[27] Inga LalR & Mark Wooden, ‘Trends in the
prevalence of non-standard employment in
Australia,” Journal of Industrial Relations,
December 2019.
https://journals.sagepub.com/doi/full/10.1177/
0022185619873929


https://www.abs.gov.au/statistics/labour/employment-and-unemployment/labour-force-australia/latest-release#data-downloads
http://www.genderwork.ca/gwd/modules/precarious-employment/
https://doi.org/10.1177%2F1035304617690095
http://www.genderwork.ca/gwd/modules/precarious-employment/
https://www.abs.gov.au/statistics/labour/employment-and-unemployment/labour-force-australia/latest-release#data-downloads
https://journals.sagepub.com/doi/full/10.1177/0022185619873929
https://www.tandfonline.com/doi/full/10.1080/10301763.2018.1427424
https://www.actu.org.au/our-work/policies-publications-submissions/2018/independent-inquiry-into-insecure-work-in-australia/report
https://www.tandfonline.com/doi/full/10.1080/10301763.2018.1427424
https://www.abs.gov.au/statistics/labour/earnings-and-work-hours/characteristics-employment-australia/latest-release
https://www.abc.net.au/news/2021-06-02/job-security-employment-fears-australia-talks-survey/100182212

30

[28] 'Submission to Independent Inquiry into
Insecure Work,” Federation of Ethnic
Communities Councils of Australia, June
2017, page 3. https://fecca.org.au/wp-
content/uploads/2017/07/Independent-
Inquiry-into-Insecure-Work-
submissionv_02.pdf

[29] Paloma Villegas, “I made myself small
like a cat and ran away”: workplace sexual
harassment, precarious immigration status
and legal violence,’ Journal of Gender
Studies, April 2019, page 3. https://www-
tandfonline-
com.proxy.library.adelaide.edu.au/doi/pdf/10.
1080/09589236.2019.16043267
needAccess=true.

[30] Laurie Berg and Bassina Farbenblum,
‘As If We Weren't Humans: The
Abandonment of Temporary Migrants in
Australia During COVID-19,” Migrant Worker
Justice Initiative, 17 September 2020.
https://www.mwji.org/covidreport

[31] Ibid.

[32] ‘Barriers and Incentives to Labour Force
Participation, Australia, 2018-19 Financial
Year,” Australian Bureau of Statistics, August
2020.
https://lwww.abs.gov.au/statistics/labour/empl
oyment-and-unemployment/barriers-and-
incentives-labour-force-participation-
australia/latest-release

[33] Dan Nahum & Jim Stanford, 'Briefing
Paper: 2020 Year-End Labour Market
Review: Insecure Work and the Covid-19
Pandemic’, The Australia Institute, December
2020. https://australiainstitute.org.au/wp-
content/uploads/2020/12/Labour-Force-2020-
Briefing-Note.pdf

WWC SA | THE PROTECTIVE POWER OF JOB SECURITY

[34] Alison Pennington, 'Women'’s Casual Job
Surge Widens Gender Pay Gap’, The Centre
for Future Work, March 2021.
futurework.org.au/surge_in_women_s_casual
_work _widens_gender_pay_gap

[35] ‘Respect@Work: Sexual Harassment
National Enquiry Report 2020°, Australian
Human Rights Commission, 2020, Page 19.
https://humanrights.gov.au/our-work/sex-
discrimination/publications/respectwork-
sexual-harassment-national-inquiry-report-
2020

[36] Anthony LaMontagne et al, ‘Unwanted
sexual advances at work: Variations by
employment arrangement in a sample of
working Australians,” Australian and New
Zealand Journal of Public Health, 2009. Page
176. https://doi.org/10.1111/j.1753-
6405.2009.00366.x

[37] ‘Gendered Violence & Work,” Gendered
Violence Research Network, October 2011,
page 5.
https://apo.org.au/sites/default/files/resource-
files/2011-12/apo-nid27394.pdf

[38] Beth Goldblatt, ‘Violence against women
and social and economic rights: deepening
the connections’, University of Technology
Sydney Law Research Series, 2019.
http://www5.austlii.edu.au/au/journals/lUTSLR
S/2019/5.html

[39] Ibid.

[40] ‘Safe Spaces: A study on paid family/
domestic violence leave,” Women’s Agenda &
Good Shepherd, 2017.
http://dvatworknet.org/sites/dvatworknet.org/fil
es/Safe-Spaces-Domestic-violence-

leave research_Australia.pdf


https://humanrights.gov.au/our-work/sex-discrimination/publications/respectwork-sexual-harassment-national-inquiry-report-2020
https://doi.org/10.1111/j.1753-6405.2009.00366.x
https://apo.org.au/sites/default/files/resource-files/2011-12/apo-nid27394.pdf
http://www5.austlii.edu.au/au/journals/UTSLRS/2019/5.html
http://dvatworknet.org/sites/dvatworknet.org/files/Safe-Spaces-Domestic-violence-leave_research_Australia.pdf
https://www-tandfonline-com.proxy.library.adelaide.edu.au/doi/pdf/10.1080/09589236.2019.1604326?needAccess=true
https://australiainstitute.org.au/wp-content/uploads/2020/12/Labour-Force-2020-Briefing-Note.pdf

31

[41] Paloma E. Villegas, “l made myself small
like a cat and ran away”: workplace sexual
harassment, precarious immigration status
and legal violence’, Journal of Gender
Studies, 19 April 2019, Page 676.
https://www-tandfonline-
com.proxy.library.adelaide.edu.au/doi/pdf/10.
1080/09589236.2019.16043267?
needAccess=true.

[42] ‘Respect@Work: Sexual Harassment
National Enquiry Report 2020’, Australian
Human Rights Commission, 2020, Page
197.https://humanrights.gov.au/our-work/sex-
discrimination/publications/respectwork-
sexual-harassment-national-inquiry-report-
2020

[43] Ibid.

[44] Ibid.

[45] Ibid, page 36.

[46] Bigras-Dutrisac et al, ‘Exploring the
Intersections of Sexual Violence and
Precarious work: A literature review,” Centre
for Research & Education on Violence
Against Women & Children, 2020.
http://www.learningtoendabuse.ca/docs/Sexu
al_HarassmentPrecarious_Work_lit-
review_finall.pdf

[47] 'Change the Story — A shared framework
for the prevention of violence against women
and their children in Australia’, OurWatch,
VicHealth & ANROWS, 2015, page 20.
https://www.ourwatch.org.au/resource/change
-the-story-a-shared-framework-for-the-
primary-prevention-of-violence-against-
women-and-their-children-in-australia/

WWC SA | THE PROTECTIVE POWER OF JOB SECURITY

[48] Bigras-Dutrisac, ‘Exploring the
Intersections of Sexual Violence and
Precarious work: A literature review,’ Centre
for Research & Education on Violence
Against Women & Children, 2020.
http://lwww.learningtoendabuse.ca/docs/Sexu
al_HarassmentPrecarious_Work_lit-
review_finall.pdf

[49] ‘Respect@Work: Sexual Harassment
National Enquiry Report 2020°, Australian
Human Rights Commission, 2020, Page 150.
https://humanrights.gov.au/our-work/sex-
discrimination/publications/respectwork-
sexual-harassment-national-inquiry-report-
2020

[50] Veronica Sheen, ‘The Implications of
Australian Women'’s precarious employment
for the later pension age,” The Economic and
Labour Relations Review, 2017.
https://doi.org/10.1177%2F103530461769009
5

[51] ‘Gendered Violence & Work,” Gendered
Violence Research Network, October 2011,
pages 8-9.
https://apo.org.au/sites/default/files/resource-
files/2011-12/apo-nid27394.pdf

[52] Beth Goldblatt, ‘Violence against women
and social and economic rights: deepening
the connections’, University of Technology
Sydney Law Research Series, 2019.
http://www5.austlii.edu.au/au/journals/lUTSLR
S/2019/5.html

[53] 'Change the Story — A shared framework
for the prevention of violence against women
and their children in Australia’, OurWatch,
VicHealth & ANROWS, 2015, page 24.
https://www.ourwatch.org.au/resource/change
-the-story-a-shared-framework-for-the-
primary-prevention-of-violence-against-
women-and-their-children-in-australia/


http://www.learningtoendabuse.ca/docs/Sexual_HarassmentPrecarious_Work_lit-review_final1.pdf
https://humanrights.gov.au/our-work/sex-discrimination/publications/respectwork-sexual-harassment-national-inquiry-report-2020
https://doi.org/10.1177%2F1035304617690095
http://www5.austlii.edu.au/au/journals/UTSLRS/2019/5.html
https://www.ourwatch.org.au/resource/change-the-story-a-shared-framework-for-the-primary-prevention-of-violence-against-women-and-their-children-in-australia/
https://www-tandfonline-com.proxy.library.adelaide.edu.au/doi/pdf/10.1080/09589236.2019.1604326?needAccess=true
https://workingwomenscentre-my.sharepoint.com/personal/maddie_wwc_org_au/Documents/Research/Insecure%20work%20project/Ibidm
http://www.learningtoendabuse.ca/docs/Sexual_HarassmentPrecarious_Work_lit-review_final1.pdf
https://www.ourwatch.org.au/resource/change-the-story-a-shared-framework-for-the-primary-prevention-of-violence-against-women-and-their-children-in-australia/

32

[54] Ibid.

[55] Ibid, page 28.

[56] Beth Goldblatt, ‘Violence against women
and social and economic rights: deepening
the connections’, University of Technology
Sydney Law Research Series, 2019.
http://www5.austlii.edu.au/au/journals/UTSLR
S/2019/5.html

[57] ‘What is a secure job?’, The Services
Union,
2014.https://www.theservicesunion.com.au/?
request-
download&file=2014%2F11%2FWhat-is-a-
secure-job-Powerlink.pdf.

[58] Bina Agarwal & Pradeep Panda,
‘Towards Freedom from Domestic Violence:
The Neglected Obvious’, Journal of Human
Development, 2007, page
372.https://www.tandfonline.com/doi/abs/10.1
080/14649880701462171

[59] 'Change the Story — A shared framework
for the prevention of violence against women
and their children in Australia’, OurWatch,
VicHealth & ANROWS, 2015, page 24.
https://www.ourwatch.org.au/resource/change
-the-story-a-shared-framework-for-the-
primary-prevention-of-violence-against-
women-and-their-children-in-australia/

[60] Australian Council of Trade Unions,
‘Inquiry into Family, Domestic and Sexual
Violence’, Australian Council of Trade Unions,
2020,
https://lwww.actu.org.au/media/1449502/actu-
sub.pdf.

[61] Ludo McFerran, ‘National Domestic
Violence and the Workplace Survey’,
Domestic Violence Workplace Rights and
Entitlements Project, 2011, p. 2,
https://apo.org.au/node/27395.

WWC SA | THE PROTECTIVE POWER OF JOB SECURITY

[62] ‘Submission to the Inquiry into the
provisions of the Fair Work Amendmentt
(Family, Domestic and Sexual Violence
Leave) Bill’, Australian Council of Trade
Unions, 2018, https://www.actu.org.au/our-
work/policies-publications-
submissions/2018/inquiry-into-the-provisions-
of-the-fair-work-amendment-family-and-
domestic-violence-leave-bill-2018# ftn19

[63] Inara Walden & Ludo McFerran, ‘Report
on a scoping study into the effects of sexual
violence on employees and the workplace’,
UNSW, April 2014. Pages 9-13.
https://citeseerx.ist.psu.edu/viewdoc/downloa
d?doi=10.1.1.672.8815&rep=repl&type=pdf

[64] ‘Summary and Recommendations’,
Victorian Royal Commission into Family and
Domestic Violence, 2016, page
93.http://rcfv.archive.royalcommission.vic.gov
.au/MediaLibraries/RCFamilyViolence/Report
s/RCFV_Full_Report_Interactive.pdf.

[65] Beth Goldblatt, ‘Social and economic
rights to challenge violence against women —
examining and extending strategies,” South
African Journal on Human Rights, 2019, page
173.

[66] ‘Respect@Work: Sexual Harassment
National Enquiry Report 2020°, Australian
Human Rights Commission. January 2020.
Page 23. https://humanrights.gov.au/our-
work/sex-
discrimination/publications/respectwork-
sexual-harassment-national-inquiry-report-
2020

[67] Tassia Oswald et al, ‘Mental Health of
Young Australians during the COVID-19
Pandemic: Exploring the Roles of
Employment Precarity, Screen Time, and
Contact with Nature,” 25 May 2021.
https://www.mdpi.com/1660-4601/18/11/5630


http://rcfv.archive.royalcommission.vic.gov.au/MediaLibraries/RCFamilyViolence/Reports/RCFV_Full_Report_Interactive.pdf
https://www.mdpi.com/1660-4601/18/11/5630
http://www5.austlii.edu.au/au/journals/UTSLRS/2019/5.html
https://www.theservicesunion.com.au/?request-download&file=2014%2F11%2FWhat-is-a-secure-job-Powerlink.pdf
https://www.ourwatch.org.au/resource/change-the-story-a-shared-framework-for-the-primary-prevention-of-violence-against-women-and-their-children-in-australia/
https://www.actu.org.au/media/1449502/actu-sub.pdf
https://apo.org.au/node/27395

about us

The Working Women'’s Centre SA Inc (WWC SA) is a
non-government organisation that provides free and
confidential legal advice, information and representation
to vulnerable workers residing in South Australia about
their rights at work.

Contact U:

The Working Women's Cent
Level 1 Station Arcade
52 Hindley Street
Adelaide SA 5000
Kaurna Country
P: 08 8410 6499
wwcsa.org.au
reception@wwec.org.au



